To #: HSBC Provident Fund Trustee (Hong Kong) Limited/
HSBC Institutional Trust Services (Asia) Limited/
HSBC Life (International) Limited

c/o The Hongkong and Shanghai Banking Corporation Limited TEPM

HSBC Provident Fund Trustee (Hong Kong) Limited,” |N|_SO'| EX
ELHBEERB(EMNERLIT ELASEKRBR(BB)ARLA ( )

clo BB LB ERRITERAA
PO Box 74203 Kowloon Central Post Office J1 &8 5 8 By 1= 46 742035%
HSBC Customer Service Hotline JEL R F R 7% 24 4% : 2288 6655

Occupational Retirement Schemes

[ Y

Note JE& : 1.

w

PAYMENT PROOF FOR LONG SERVICE PAYMENT/SEVERANCE PAYMENT
RERE: ERBECRERE

This form is applicable to ORSO schemes that are granted exemption under the Mandatory Provident Fund Schemes Ordinance (Cap. 485)
(i.e. ORSO schemes covered by the abolition of MPF offsetting arrangement). It & % & B3 7 Ga #1142 FE & 51 8HE I )(55 485 )T & 24 % m B
FERARGE(MZEOERE S AR MR EN B RN ED) -

Please complete in CAPITAL and BLOCK LETTERS and tick v the appropriate box(es). ER A R E#MEDT » W RAEEH T BAM LIV -
Please retain a photocopy for you and your member’s own records. 5 fREE B R REB— D EHANEFEEZH

Please return the completed form to the Administrator — The Hongkong and Shanghai Banking Corporation Limited — PO Box 74203 Kowloon
Central Post Office. FIEEZMRETXITHEREA - BB LFELRITERDA - P RBIKEMH7420355 -

A. Member's information & & & #

1. Participating employer name 2 E{E T &

2. Full name of member K E & % 3. HKID/Passport no. &E & D& E RS

For ORSO scheme only R AR B £ E KT E

4. Scheme ID 5t &4 5% 5. Pay centre ID {204 5%

For MPF scheme only RiE R EIE £ 518

6. Employer ID & £ % 5% 7. Pay centre ID {3t &0 4R 5%

B. Long Service Payment/Severance Payment details REIRIE L EHREEH

1. Payment Type ft 3% 48 Rl

[J Long Service Payment (LSP) & Hi R & [] Severance Payment (SP) i& Bt &
Pre-transition portion’ Post-transition portion'
B A& o EH®Es
2. Total amount of LSP/SP entitled HKD HKD
by member . (a) T (d)
REBEEAHNRERES EnEaE T 4 B
3. Amount of LSP/SP paid by employer HKD HKD
BFEINOREBRES ENE BT (b HETT (e)?
4. dO:J;sJ‘[[gnr?gibaer?ount of LSP/SP HKD (© HKD (f)
BT (c) = (a)=(b)> BT (f) = (d)—(e)?

MRKENRBRB S EHE
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B. Long Service Payment/Severance Payment details (Cont'd) REIREE " ERMEBEE R (&)

5. Final average monthly relevant income®#

BKEATHEBA B HKD 7 7T

6. |, as the employer of above MPF and/or ORSO scheme, declare that the above payment type and total amount of LSP/
SP entitled by employee are determined in aCcordance with the relevant Employment Ordinance requirements. &K A -
tEALiiEEREEE R HBERKNE - BRUNELAREIRBEORERE S ERBESESREAEREREEK
PIREMETE °

The Legislative Council passed the Employment and Retirement Schemes Legislation (Offsetting Arrangement) (Amendment) Bill 2022 in June 2022 to
abolish the use of the accrued benefits of employers’ mandatory contributions under the Mandatory Provident Fund (MPF) System to offset long service
payment (LSP) and severance payment (SP) (the offsetting arrangement). The abolition of the offsetting arrangement has been implemented from 1 May
2025 (the transition date) and is applicable to the occupational retirement schemes that are granted exemption under the Mandatory Provident Fund
Schemes Ordinance (Cap. 485), the two school provident funds under the Grant Schools Provident Fund Rules (Cap. 279C) and Subsidized Schools
Provident Fund Rules (Cap. 279D) and overseas occupational retirement schemes joined by employees from outside Hong Kong which are exempted
from the MPF System. But the abolition of the offsetting arrangement has no retrospective effect. If an employee’s employment commenced before the
transition date, their LSP/SP will be divided into pre-transition portion (i.e. for the employment period before the transition date) and post-transition
portion (i.e. for the employment period starting from the transition date). The employer can continue to use the ‘carved-out benefits’ (It is akin to the
accrued benefits derived from the employer's MPF mandatory contributions), of the occupational retirement scheme (irrespective of whether the
contributions are made before, on or after the transition date) to offset the employee’'s LSP/SP in respect of the employment period before the transition
date. Please refer to the Labour Department website for details.

SEER2022F6 A B iBC2022F R IB RN EDEDIGE L B (B AN E BIER) - B 72 BUH (£ F 58 i \E’D\Fﬁ(%ﬁ?%)%UFT{EIE’J?ﬁ%U MR RE R
HEERIARBE(ERS)REREN T P2 E)  BUBTE B2 HE R2026F5 418 ([EHI B 1) B i - 308 A 7 R 6l 121 € & 21K 51) (5485
BE)TEREOBERKATE  GHBERDBESRAN(E279CE) /(CEBERABLRAN(E27DF)NMELERAESE - LMSM%%% Ao FE e 5T &l
HNEEBFT2MEEGIINBERKTE - BEUEIERIZHTAEBE ) - WEEEENAZAHERE  EREke ERBeAEH AN (BAIEH BRI
WEER) REGSESY (NEHRENTESR)  EFAEERERERAAENGRFEIRIREIRESRHMEERRERR)  THEECEHHAT -
EHSCEEL [HHEECEESHBNNZENMELENRRS EHE - A«*F\%%%Bﬁ**lﬁﬁ%@ﬁ °

The amount to be refunded to employer is subject to the maximum amount as stated in the Employment Ordinance.
REBIVESAEARBREFENMEE -

Member’s relevant income per month averaged over the period of 12 months (excluding any unpaid leave or maternity leave taken by the member pursuant
to any enactment or contract) immediately preceding the earlier of the date of termination of employment or the withdrawal date of the exemption
certificate if the member joined the scheme for not less than 12 months after 1 December 2000; or the period since the date the member joined the
scheme or 1 December 2000, whichever is the later, to the earlier of the date of termination of employment or the withdrawal date of the exemption
certificate.

R B7E2000F 12 A1B A B2 EHET O R12ER MAREAK IR ERHXRERAREREBBHUARAERE)AMI12ME AN ERE (T BEZ K B K
BEMKCEASKANMMNETFRAKER) WEATHEBRALR  kEKE2 MG 8 B 20008 12A1B(AREEASE)ERIEREBBIREH R
FBHREAHALEOBE (URATEARZE) -

Each month’s relevant income is capped at the maximum level of relevant income governed by Mandatory Provident Fund Schemes Ordinance (CAP.485).

SABBABAREIM AT E&H (F480E) R EN R BERARRLR -

Claim for refund details HZ Z#l

1. Do you have any similar claim that has been/will be lodged with another trustee/administrator of an MPF or ORSO
scheme (other than with HSBC) which the member is also a member of that scheme?® {F & & %ﬁfé/ﬁ A 5% AKX B 1
ERES NS —AFELBBEEXBERRFEZETIAMTHREEAREEEUNRR?

[INo & (Please go to Section D 5 EH EHE B D)
[JYes & (Please complete details below FEZ AT E )

5 If this section is left blank we will assume that no similar claim has been/will be lodged.

WMRRBEEBUE - ROEBRRIOIEBREL T REMEUNAR -

2. Name of trustee(s)/administrator(s) 53t A fTHEIE AL HE

3. Scheme no. T &l 4F 5%

4. Total amount of refund requested from the trustee(s)/administrator(s) of another MPF or ORSO scheme

M5 —ERESRBERRAEZERATTREEARRNAH

(a) Pre-transition portion' ¥ | i #8 5 HKD ¥ 7T

(b) Post-transition portion' # #l| & 2 5 HKD 7 7T

5. Document enclosed B& Fft 3214 (if any 20 &)

[C] Termination benefit statement B B 1 5 3k X
[] Others, please specify Hfh » 55588
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D. Member’'s declaration & acknowledgement K E B R EZE

I, the undersigned A A % & A

1. hereby acknowledge receipt of the amount stated in Section B3 in satisfaction/part satisfaction of the Long Service Payment/Severance Payment (the
‘'LSP/SP’) to which | am entitled under the Employment Ordinance (Chapter 57 of the Laws of Hong Kong); and
LWRB WM EBHEMIANRIE  EAXARBEBRO (FEEZNETRE)ERZAND N HMORPRB S EME: R

2. (where an outstanding amount is stated in Section B4) declare that | have not received the outstanding amount as stated in Section B4 and hereby
apply to The Hongkong and Shanghai Banking Corporation Limited to pay me my accrued benefits derived from contributions made to the MPF
Scheme by my employer/vested benefits derived from contributions made to the ORSO Scheme by my employer to the extent of the outstanding
amount as stated in Section B4 or the value of those benefits in the MPF/ORSO Scheme, if less; and
(FESEBATEF RN M R RIBH B R T) 2 LB ZKAEEH&HX%BAIEFMUE)%E’]K?K WEMMEELEBELRTERARRLSAZ  RRBELTEE
ITHFRAENRERS /F%%ﬂ%ﬁi\ BERRFAEBNEBRIINEENIE  BUEBLEMIIBOHRT iLA%ﬁﬁé/Hﬁk%ﬁ%ﬁiﬂﬁﬁﬁﬁi‘ o)
BEARUAREREERE)

3. (where Section E1 is applicable) understand that after settling my claim in Section D2, The Hongkong and Shanghai Banking Corporation Limited will,
on behalf of HSBC Provident Fund Trustee (Hong Kong) Limited/HSBC Institutional Trust Services (Asia) Limited/HSBC Life (International) Limited, use
my accrued benefits derived from contributions made to the MPF Scheme by my employer/vested benefits derived from contributions made to the
ORSO Scheme by my employer to reimburse my employer with the LSP/SP amount stated as received by me in Section B3, if my accrued benefits/
vested benefits have been transferred from my employer’'s MPF scheme and/or ORSO scheme to another employer's MPF/ORSO scheme or another
MPF personal account with The Hongkong and Shanghai Banking Corporation Limited, the reimbursement will be made from that account; and
(EFEREERNBRAT) BERINAATEED2HEBERMAIER & LBELZRITHR AR HSBC Provident Fund Trustee (Hong Kong) Limited
SECYRBEERE(RMARIAELASRE(AB)ERAAERAARGESAERIUKMENRERES MBERKNEEFTUXMEH
FREESEREXICEBEMIPAACUBNRERES EHE NWRERS BERESCHEEINRESTER SHBER Wﬁgwiﬁfgii&%
FPEELRTERAAZS—EREEINEES BERKFEXS —ERBLEAARP,  FENEEERZEFLHRREIR: R

4. in applying for a payment in Section D2 above, agree to indemnify The Hongkong and Shanghai Banking Corporation Limited against any loss arising
from any claim whatsoever made (whether successfully contested or, alternatively admitted at your discretion) arising out of or in any way connected
to such payment made to me in accordance with the relevant statutory provisions.

MBS LA ED2ENMNR - MEE LBELRITHR QR E A B L TR AR A 0 6 SR AR A AT FRIE M R R (TR % 5 R AT B E 8 s )
FEM)MIBEMIBEL  FRARBRAETELSESRTERDAMFEHIEE -

X

Signature of member i 8 & Date H &
(Please sign according to your signature specimen used
for previous application/document submitted to us.

FREMZABTHBRFR XMHE2EAARELES
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E. Employer's declaration &3 28

I/We, the undersigned XA /B EHEE A

1. hereby declare that I/we have paid the above mentioned member the amount stated in Section B3 in satisfaction/part satisfaction of the LSP/SP to
which he/she is entitled under the Employment Ordinance and hereby apply for that payment to be offset (as far as possible) against accrued
benefits derived from my/our contributions made to the MPF Scheme/vested benefits derived from my/our contributions made to the ORSO Scheme
in accordance with the relevant statutory provisions and the governing rules of the Scheme; and
BB AN EEEMEAKERNEEBIEIBNKE  ERABBERKAEAEREZANSH HBOoRORG S JEHE - WL BRIBHEBE
BIEX RAGEMEERA - BFEAA/ BERABETEEEERAEORERZ MBERKAEFERNURFENEB RS (FUR)BEER
EERERERG S EHE R

2. (where the amount stated in Section B3 is in part satisfaction of LSP/SP) understand that my/our application in Section E1 is subject to settling the
member’s above application in Section D2; and

(EEBI3EIBIERINHD REERG S EHENTBEZERAT)HAAA  EEEFEIENRBHENKERE LA ED2ENFFER GRS ETE K

3. understand that The Hongkong and Shanghai Banking Corporation Limited will (as far as possible) pay accrued benefits derived from my/our contributions
made to the MPF Scheme/vested benefits derived from my/our contributions made to the ORSO Scheme up to the outstanding amount stated in
Section B4 to the member in satisfaction/part satisfaction of his/her application under the relevant statutory provisions; and
PREELBELRTARRAAN (RARL)RAA /ESREBEFEFHOHRAFAENRERRZ MBERRASFLNRRFAENEBERE XN
EREFBAEMIBNRATHRE  ERERBHEBEGXERZAENEDRIAIRENRGD &

(a) understand that should the accrued benefits derived from my/our contributions made to the MPF Scheme/vested benefits derived from my/our
contributions made to ORSO Scheme exceed the amount stated in Section B4 then the excess, after satisfying the application under Section D2
will be handled in accordance with the relevant MPF/ORSO legislation and governing rules of the Scheme;

AHIAA BEERBESHEELOHRKAENRERES MBERATEFLNERNMENEB RS BB FEBLEMIANRE - £ HRIE
ED2EAFHRIER HHRREHRBERNRTES B ERKAEEG RAG EMEE R B EIE

(b) understand that in the event that the accrued benefits derived from my/our contributions to the MPF Scheme/vested benefits derived from my/our
contributions made to the ORSO Scheme are insufficient to meet the amount stated in Section B4, | am/we are required to pay the difference to
the member;

PHMAA EEREBELAEAEEHORATENREEE ERERKASARAMEAORBER TRAZI N EBLIEMINANRIE - XA /&
EHRMKBEINESE:

4. in applying for a payment in Section E1 above, agree to indemnify The Hongkong and Shanghai Banking Corporation Limited against any loss arising
from any claim whatsoever made by the member, his/her executors, administrators or assigns (whether successfully contested or, alternatively
admitted at your discretion) arising out of or in any way connected to such payment made to me/us in accordance with the relevant statutory
provision.

MEFLIAFEVENRE WEELEBELSRITBERATNALZKE  HEBRITA  MEETIE AN E ARG ERABE OGN RIER
PEMER(THRZERREANBE I BEER) Mo BEMNER  AA/ EERAEAES LEELRTERAFIELHEME -

Authorised signature(s) for MPF Scheme S22 BHE%EE

Authorised signature of employer® {8 £ % #£ %5 &

X

Full name &% Date H A

Authorised signature(s) for ORSO Scheme B X B KT EIBHEE

Authorised signature of employer® {8 £ % £ % &

X

Full name &% Date B A

6

Employer’s authorised signature(s) should be the same as your previous specimen submitted to us. EEX R EFX BREERZATE XA XNERR -
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F. Notes in relation to the Declarations £2 % Bf 10 B3 &9 Kt 3

1.

2.

3.

Where an application is made using this form and that application is in relation: {# AN &R #8424 2 :
(@) to an MPF Scheme, that application is made under section 12A of the Mandatory Provident Fund Schemes Ordinance
(Chapter 485 of the Laws of Hong Kong), or;
BREeFEBBERE  MZEBDBREBEAEAS M AE ST EE M (F B AP 48518 B12AKRE © =
(b) to an ORSO Scheme, that application is made under section 70A of the Occupational Retirement Schemes Ordinance
(Chapter 426 of the Laws of Hong Kong).
BEBRARFTE BB RE  AZAREDBRER X RN EHEO (BB EGIE42616) FT0AKREDL -
The reference to accrued benefits derived from contributions made to an MPF Scheme is a reference to accrued benefits
derived from both employer mandatory contributions made to that scheme and to vested balances derived from
employer voluntary contributions.
R E MR EN RIS R EZ T NBEEERAIMERTEN RERESFHETEREHEAAENERE
7 o
The reference to vested benefits derived from contributions made to an ORSO Scheme is a reference to vested balances
derived from employer voluntary contributions only.

BERAASHURFAESNEBREREEARIERUEREIAENERET

G. Personal information collection statement UL A Z R E /7

1.

(Applicable to schemes regulated by an insurance arrangement B RBRBZHMRENEE)

The personal data provided by employers participating in the HSBC occupational retirement schemes ('Participating Employers’) (if applicable) and/or
persons who have been admitted to membership in the HSBC occupational retirement schemes (‘Members’) and details of transactions or dealings
by such Participating Employers (if applicable) and/or Members from time to time may, to the extent not prohibited by applicable law, be used for
one or more of the following purposes:—(i) the administration and/or management of or in connection with the contributions or benefits or accounts
in respect of the Participating Employers (if applicable) and/or Members under the HSBC occupational retirement schemes and Hang Seng
occupational retirement schemes administered by the HSBC Group; (ii) conducting direct marketing activities of occupational retirement scheme
products and/or occupational retirement scheme services by entities of the HSBC Group as described in paragraph 5 below only if your consent is
obtained (which includes an indication of no objection); (iii) improving and furthering the provision of occupational retirement scheme products and/
or services (including through customer research or surveys) by entities of the HSBC Group; (iv) matching for occupational retirement scheme related
purpose with other personal data concerning the relevant Participating Employers (if applicable) and/or Members; and (v) compliance or in
accordance with an order of a court, or compliance or in accordance with a law or a requirement made under a law (e.g. the Inland Revenue
Ordinance and its provisions including those concerning automatic exchange of financial account information), or compliance or in accordance with
any agreement or treaty or any present or future contractual or other commitment with any regulators or government authorities in any jurisdictions,
including but not limited to an agreement by one or more entities of the HSBC Group under the provisions of U.S. tax law known as the Foreign
Account Tax Compliance Act (‘FATCA’), and the guidelines, guidance or requests given or issued by the Inland Revenue Department including those
concerning automatic exchange of financial account information (collectively, the ‘Compliance Obligations’). A~ i 2 hE LB 3R KT 8B = (18
ENWER R,/ SEERARELSBERKAEXENALT(REDARENBEAENRZELEEZ(NBERR XK ENXFAEBHEROFE -
BRAEBEREERLZ? BARARAT -BEXZEAS: (|HELEEEETENELRERNAEREBERERKF I TE2REE(WER)
R/SKEMHRABREXFPFAFENTREER /REE: ((\EESFORAET(BERFITIRYE)  #{TATERFTMAES SBEKEFTIRHEMRE
EERRFBERR SBRERKRTERBOEEFBRFEEZD: (IRNERE—PRUBELEEAXREMBHERNBERKIEER R IIRE (BESE
BEPHARIASE)  (VATABRERAKFIMENRRMZEEEL2ERE(WER R AN ENEMAAER  RVBTFHRBEEGS - &
TFHRRRBREEIRBZETLORE PR BERIDREG ERERADXBUBRFERNGX)  IEFREREIMEEARIEZEERNE
ERBIHRARBALBEXNNGZIEHOREMNRESIFRNARREMAR  BEETRAE— @A ZEAELEEXNEREZBEZ/OINIKRSH
BARER)TOMNERFPERBEFERI OB BEZENREMEXNNRR - REBRMRELBLNIES HEREX BEERADTBUBERS
BERMIES - EEHER(GBRIGRERD -

Failure to provide your information may result in us being unable to process your application or perform the services you request. f{R 7 8¢ 12t & &}

5 7 B2 BB R IR BE BE IR AR A FR B IR AR PT SRR -

Personal data held by us relating to a Participating Employer (if applicable) and/or Member will be kept confidential but, to the extent not prohibited
by applicable law, such information may be provided by us or any of our service providers to the following parties for the purposes set out in
paragraph 1:-(i) any regulators or government authorities; (ii) any service provider, agent or contractor who provides administrative,
telecommunications, computer, payment, data processing, matching, storage, customer research or survey or other services in connection with the
operation of our occupational retirement scheme business; (iii) relevant Participating Employers (if applicable); and (iv) entities of the HSBC Group.
Such information may be transferred to a place outside Hong Kong Special Administrative Region. B ELEE T (MER) R LK ENEASR
BEFREZ  ERARTEBEREESELEZY  BAUXERNRMOREHERTEEBZSFERRBRHREUTEFIERIRMANBE  ((EREEREL
BURHE: (VEMRHEZERMAOBERAAIESEANTER B B K 2BEE 28 #FF ZEFARIASKEMBRBOEMA
RGHEER KREAXASE: (VEEN20EEF(MER) R (VELEEKE - ZSARTHEBREABETHRENAING 1T -

You have the right to request access to and correction of your personal data held by us. Request should be addressed to: The Data Protection Officer,
HSBC Life (International) Limited, PO Box 74203, Kowloon Central Post Office. For enquiries, please contact our Hotline at (852) 2288 6655. i #EZE
REARERBEBEMFEMROEAER -NMEFE  AIRHNEPRBBEEHET4203FELASRBR(BR)BERRAIEHREETERLER - MAS
# + A] 8L & (852) 2288 6655

To the extent not prohibited by applicable law, we, entities of the HSBC Group, intend to use your personal data in direct marketing of occupational
retirement scheme products and/or occupational retirement scheme services, and we require your consent (which includes an indication of no
objection) for that purpose. In this connection, please note that: [R R NFEBEAEARZEIE 25 - &M - ELEEKE BIEMOEAZLZRARERERK
AEERR ABERKAEBREHNEERE TRMAZALREESHAORNS(RERTIIRY) - stit - BFEE

(i) your name, contact details, other products and services portfolio information, transaction pattern and behaviour, financial background and
demographic data held by us from time to time may be used in direct marketing; and I ATAEIE R PI RS A IRAOEER - BEER HWER X
RBEEEHN RHGEARTR UHERRAORAEBERREERE R

(ii) the occupational retirement scheme products and/or occupational retirement scheme services offered by entities of the HSBC Group may be

marketed. AJF{ERHAMES REKEMIBERMBERAKABER R RBERKERY -

If you no longer want us to use your personal data in direct marketing activities as described in paragraph 5 above, you may exercise your opt-out

right by notifying us. R THFLMMEAEHKAR LA ESRAANERRHEEY - RATBMEM - ITRMABERIERRE -
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G. Personal information collection statement (Cont'd) &R A ZH B (&)

(Applicable to schemes governed by a trust EARZ S ER A S)

1.

The personal data provided by employers participating in the HSBC occupational retirement schemes ('Participating Employers’) (if applicable) and/or
persons who have been admitted to membership in the HSBC occupational retirement schemes ("Members’) and details of transactions or dealings
by such Participating Employers (if applicable) and/or Members from time to time may, to the extent not prohibited by applicable law, be used for
one or more of the following purposes:—(i) the administration and/or management of or in connection with the contributions or benefits or accounts
in respect of the Participating Employers (if applicable) and/or Members under the HSBC occupational retirement schemes and Hang Seng
occupational retirement schemes administered by the HSBC Group; (ii) conducting direct marketing activities of occupational retirement scheme
products and/or occupational retirement scheme services by entities of the HSBC Group as described in paragraph 5 below only if your consent is
obtained (which includes an indication of no objection); (iii) improving and furthering the provision of occupational retirement scheme products and/
or services (including through customer research or surveys) by entities of the HSBC Group; (iv) matching for occupational retirement scheme related
purpose with other personal data concerning the relevant Participating Employers (if applicable) and/or Members; and (v) compliance or in
accordance with an order of a court, or compliance or in accordance with a law or a requirement made under a law (e.g. the Inland Revenue
Ordinance and its provisions including those concerning automatic exchange of financial account information), or compliance or in accordance with
any agreement or treaty or any present or future contractual or other commitment with any regulators or government authorities in any jurisdictions,
including but not limited to an agreement by one or more entities of the HSBC Group under the provisions of U.S. tax law known as the Foreign
Account Tax Compliance Act (‘FATCA’), and the guidelines, guidance or requests given or issued by the Inland Revenue Department including those
concerning automatic exchange of financial account information (collectively, the ‘Compliance Obligations’). NBF i 2 hIJE LB 2 R IK T B M E = ([18
EDNMBER R AEENRELCBERKFERENOATREDFARANBAEHEZS28EE(WER) R IRENZIAEBHEROFES
BRTEBRERERL 27 BABARAT - ERXZERR: (|RELEETBRTENELBERNAEREEBRERKFIEITEHR2HEE(WER)
RGREOBER AR EXFOAENTREER /AER: (VEEGHROABRT(BERRITRY)  ETUTERMABESSEAREFFIZENE
EERFABERR SNBERKRFERBOEEFRRFEEZD: (IRNERE-—SRUODELEEXREMREHNOBERRAIER R XRE (BEE
BEFMARAL)  (VAEABRERAKFEEEOPEMZEABLERE(WMER) R/ RRENEMEAAER : RVETFRIRRBREESS - 2@
FRLBREFIRBERTZLOREBICRBGROIDEEGX @FAREHRAVBERFPERMNGI) B TFTREREMETAIDEEERMNE
ERBABRAEBELMEXNBERGOREMRERSRNEBASEMAR  BEETRRE-—EAZEAELERXERBEEZDEZROMNIRFL K
BARER)HBERPRBEFERDNRBEEZNREMEXNN R - REBRAEHRABELNIES BHERER BEERADIBUBEP
BROES HEAERRBRIAREKD -

Failure to provide your information may result in us being unable to process your application or perform the services you request. Z1{R kK gE 12 & ¥

1 AT 88 38 BR R APT R BE S I R A0 R AR SRR (R AR PR B SRV R o

Personal data held by us relating to a Participating Employer (if applicable) and/or Member will be kept confidential but, to the extent not prohibited
by applicable law, such information may be provided by us or any of our service providers to the following parties for the purposes set out in
paragraph 1:—(i) any regulators or government authorities; (ii) any service provider, agent or contractor who provides administrative,
telecommunications, computer, payment, data processing, matching, storage, customer research or survey or other services in connection with the
operation of our occupational retirement scheme business; (iii) relevant Participating Employers (if applicable); and (iv) entities of the HSBC Group.
Such information may be transferred to a place outside Hong Kong Special Administrative Region. &I H AL EEX (MBER)E K ENEAL
BMEETRE  BERATEEREER LY BAEARMORSHRESTRESEZSENRBEEATESESIRMANBE : ((EMEEHEENL
BTHE: (VEMRHEEERMOBERRAZEBBEANTER  EM B MK HEERE &Y #7F TPARIBAESHEMBREANEMA
s Er  REAXEASE: (EEN2EEX(WER)  RIVELZEEXKE - ZSEHAIREBRZRERFNTHREAIINM -

You have the right to request access to and correction of your personal data held by us. Request should be addressed to: The Data Protection Officer,
HSBC Institutional Trust Services (Asia) Limited, c/o The Hongkong and Shanghai Banking Corporation Limited, PO Box 74203, Kowloon Central Post
Office. For enquiries, please contact our Hotline at (852) 2288 6655. I G Z R EH K EXREBEMBEMNEAER - WEFZE - IR HNAEP R
R 1= #674203%% (c/o The Hongkong and Shanghai Banking Corporation Limited& /& E/8ELRITER AR  AELEEETRE (M BRAGER
RIEBEIEREER - 1B EH - AT K E(852) 2288 6655 °

To the extent not prohibited by applicable law, we, entities of the HSBC Group, intend to use your personal data in direct marketing of occupational
retirement scheme products and/or occupational retirement scheme services, and we require your consent (which includes an indication of no
objection) for that purpose. In this connection, please note that: [R R NEE A AR L2 & ELEEKE @ HIEMOBEAEHBRBRERK
HEEME /RBERNABRBOEERE MAMASZARARGHRORE(BEXRTIRYE) - 3t - FTE:

(i) your name, contact details, other products and services portfolio information, transaction pattern and behaviour, financial background and
demographic data held by us from time to time may be used in direct marketing; and HFIATEEIE R TEHF BN EL BEER  HtbER KL
RBEAER  RHBEARTR UBERRAORABERAREERE R

(i) the occupational retirement scheme products and/or occupational retirement scheme services offered by entities of the HSBC Group may be

marketed. AJA{ERHMELS REKEMIBRMBERAKABER K IBERKABRE -

If you no longer want us to use your personal data in direct marketing activities as described in paragraph 5 above, you may exercise your opt-out

right by notifying us. R T B FLMMEAERKARN LA ESRAANERRHETY - REATBMEM - TRMAOBERERBRHE -
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